HOLY ROSARY CATHOLIC SCHOOL
SCHOOL WIDE POSITIVE BEHAVIOUR SUPPORT POLICY

RESPECT SAFETY AND
LEARNING
HAND IN HAND WITH THE
SPIRIT OF JESUS

SWPBS is not a program, curriculum, intervention or practice. It is a decision-making framework
that guides selection and implementation of the best evidence-based academic and
behavioural practices. It is designed to improve important academic and behaviour
outcomes for all students. School Wide Positive Behaviour Support (SWPBS) is a research driven
and evidence based process. It is a way to teach behaviour based on three clear
expectations that can be applied and taught in every context. Our expectations at Holy
Rosary Catholic School are based on Respect, Learning and Safety.
WHAT DOES SWPBS LOOK LIKE?
At a School Wide level:
•
•
•
•
•
•
•
•

You can identify the school wide expectations within minutes of entering the school.
Students are able to state the expectations.
Students are recognised for appropriate behaviours.
All staff know and use the expectations.
Data is collected and used for decision-making.
It is a team-based process.
Families are actively included.
The teaching Matrix with the three expectations is displayed and evident.

At Classroom level:
•
•
•
•
•
•
•

Classroom-wide positive expectations taught and encouraged
Teaching classroom routines and cues are taught and encouraged
A ratio of 6 positive affirmations to 1 rule reminder in adult-student interaction is ideal
Active supervision
Re-directions for minor, infrequent behaviour errors
Effective academic instruction and curriculum
Circle time used as a key teaching tool regularly in all classes

POSITIVE
INCENTIVES
FOR
STUDENT
BEHAVIOUR
MANAGEMENT:
The school has established
initiatives
to
encourage
appropriate student behaviour.
These incentives are linked to
the three expectations of the
school and reviewed on a
regular basis.
Bernies - are given out by staff
for
regular
and
frequent
examples of the expectations
being followed. Different staff
members have different ways
of recording who gets Bernies,
some teachers may have a
chart visible in the classroom,
others may use the school
diaries.
Bronze Level: (50 Bernies)
recognition in the newsletter, a
bronze wristband and a reward
from the class chart.
Silver Level: (100 Bernies)
recognition in the newsletter, a
silver wristband and a reward
from the class chart.
Gold
Level:
(150
Bernies)
recognition in the newsletter, a
gold wristband and a reward
from the class chart as well as
photo certificate displayed in
the office.
Platinum Level (300 Bernies)
recognition in the newsletter, a
platinum badge and a reward
from the class chart as well as
lunch with the Principal

Teachers will have classroom
systems that support the three
expectations but may vary from
room to room.

In Non classroom Setting:
• Positive expectations and routines taught and
encouraged
• Active supervision by all staff (scan, move, interact)
• Pre-corrections and reminders
• Positive reinforcement
Individual Student Systems:
•
•
•
•
•

Function-based behaviour support planning
Team and data based decision making
Comprehensive person-cantered planning
Targeted social skills and self-management instruction
Individualised
instructional
and
curricular
accommodations

RIGHTS AND RESPONSIBILITIES

Rights:

Members of staff have the right to:
• respect, courtesy and honesty;
• teach in a safe, secure and clean environment;
• teach in a purposeful and non-disruptive environment;
and
• cooperation and support from parents and other staff.
Students have the right to:
• learn in a purposeful and supportive environment;
• work and play in a safe, secure, friendly and clean
environment; and
• respect, courtesy and honesty.

Parents have the right to:
• be informed of behaviour support procedures, and
decisions affecting their child’s health and welfare;
and
• be heard in an appropriate forum on matters related to
the rights and responsibilities of their child.
• ensure that their behaviour is not disruptive to the
learning of others;
• ensure that the school environment is kept neat, tidy
and secure;
• ensure that they are punctual, polite, prepared and
display a positive manner; and
• behave in a way that protects the safety and well
being of others.

Roles and Responsibilities of Staff
The Principal and Assistant
Principals have agreed to:
•
•

•

•

•

•

•

provide a link between
parents and staff;
support teachers with
student behaviour
management;
ensure consistency in the
implementation and
maintenance of the Positive
Behaviour Support
procedures throughout the
school;
design and assist with
programs for individual
children;
provide new and relief
teachers with guidelines
pertaining to Positive
Behaviour Support
procedures;
communicate to relevant
staff results of investigations
by the Principal or Assistant
Principals; and
complete the SWPBS data
forms.

Teachers have agreed to:
•
•
•
•

•

display and discuss the three
expectations and the Matrix;
to communicate incidents to
parents and families
complete minor and major
forms for data as applicable
support the student Positive
Behaviour Support
procedures; and
consistently apply the
school's Positive Behaviour
Support procedures and
complete the PBS data forms
in order to provide evidence
for support and change.

RESPONSIBILITIES:
Members of staff have the responsibility to:
•
•
•
•
•
•
•

prioritise student learning
model respectful, courteous and honest behaviour;
ensure that the school environment is kept neat, tidy and
secure;
establish positive relationships with students;
ensure good organisation and planning;
report student progress to parents; and
consistently implement school policy.

Students have the responsibility to:
• ensure that their behaviour is not disruptive to the learning
of others;
• ensure that the school environment is kept neat, tidy and
secure;
• ensure that they are punctual, polite, prepared and
display a positive manner; and
• behave in a way that protects the safety and well being
of others.
Parents have the responsibility to:
• ensure that their child attends school;
• ensure that their child is provided with appropriate
materials to make effective use of the learning
environment;
• support the school in providing a meaningful and
adequate education for their child; and
• model respectful, courteous and honest behaviour.

PROCEDURES FOR POSITIVE BEHAVIOUR SUPPORT

See Appendix A for Flow Chart
Behaviour at Holy Rosary Catholic Primary is defined as either a Major or a Minor. Staff have
participated in professional development sessions on defining each of these behaviours and
have a consistent definition and approach to dealing with behaviour. Although there are some
cross overs between behaviours that are classified in both the Major and the Minor categories,
staff discussed the difference in the severity of these behaviours.
If at any point a behaviour is defined as a Major, the student is removed from the location and
send to an area designed to support the safety of other students and staff. This may also mean
that other students are relocated instead. The Office (consisting of the leadership team) will
make a decision regarding the consequence of that behaviour. Parents/guardians will also be
informed.
Please note that these consequences may be different for each individual depending on the
circumstances and for privacy these actions will not be publicised. Consequences are designed
to teach students to make more appropriate decisions, develop strategies for avoiding conflict
as well as develop an understanding of who is affected by the behavior.

Consequences for Major behaviour may include:
•
•
•
•

recess / lunch time removal from the playground
supervised play in other areas
in school suspension
parent / family contact

These are also used as an opportunity to re-teach students the appropriate behaviour, these may
include:
•
•
•
•

Circle Time
Using a PBS script to re-teach behaviour one-on-one with a teacher
Buddy system where older students are part of the teaching/re-learning behaviour
Restorative justice between students

For Minor behaviour the following steps will be followed in all school settings. If at any time the
behaviour becomes a Major, the student is then referred to the Office.
Step 1: Rule Reminder - Referral to the Matrix for appropriate behaviour
Step 2: Three warnings will be given for repeated minor behaviour lapses.
Step 3: Relocation to a separate area (either in the classroom or on the playground).
Step 4: Relocation within the school (usually to the other classroom within the Learning Unit)
Step 5: Relocation to the Office

In the case of every Major, and Minors that reach Step 2, a data form will be filled in and sent to

BULLYING
Holy Rosary Catholic School believes that the working environment for students and staff should be
safe and free from bullying of any kind.
A definition of bullying…
Bullying is repeated verbal, physical, social or psychological behaviour that is harmful and involves
the misuse of power by an individual or group towards one or more persons. Cyber bullying refers
to bullying through information and communication technologies.
Bullying can involve humiliation, domination, intimidation, victimisation and all forms of harassment
including that based on sex, race, disability, homosexuality or transgender. Bullying of any form or
for any reason can have long-term effects on those involved including bystanders.
Bullying can happen anywhere: at school, travelling to and from school, in sporting teams,
between neighbours or in the workplace.
Bullying behaviour can be:
•
•
•
•

verbal - name calling, teasing, abuse, putdowns, sarcasm, insults, threats
physical - hitting, punching, kicking, scratching, tripping, spitting
social - ignoring, excluding, ostracising, alienating, making inappropriate gestures
psychological - spreading rumours, dirty looks, hiding or damaging possessions, malicious
SMS and email messages, inappropriate use of camera phones.

Conflict or fights between equals and single incidents are not defined as bullying.
Bullying behaviour is not:
•
•
•

children not getting along well
a situation of mutual conflict
single episodes of nastiness or random acts of aggression or intimidation.

Action Plan:
In developing its action plan the school will:
•
•
•
•
•
•

survey the school community about safety and bullying
provide report forms for students to report bullying to staff (see Appendix B for report form)
encourage, teach and model positive pro-active comments regarding behavioural change
teach the students how to recognise and deal with bullying
re-teach those students that need extra support in following the expectations.
Provide access to a range of resources for students and families

THIS POLICY IS SUPPORTD BY THE STUDENT BULLYING POLICY. Review in 2018

